Loreto Sisters

Garda eVetting Flowchart

A decision is made to employ a staff
member or a volunteer (applicant). The
applicant is given a vetting invitation form

by their employer.

The ALP sends a copy of the vetting
disclosure to Caroline Daly who makes
contact with the applicant and as soon as
practicable provides them with a copy of the

The applicant manually completes the
vetting invitation form and sends it to
Caroline Daly (Loreto contact person) who
checks the applicant’s IDs and sends the
information on the invitation form to the
authorised liaison person (ALP) in AMRI.
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The applicant is sent an invitation by email
to complete a vetting application online.
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The applicant completes the vetting
application and submits it online.
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The ALP reviews the vetting application and
submits it to the national vetting bureau

(NVB).
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The NVB processes the vetting application
and sends a vetting disclosure to the ALP.

disclosure.

Caroline Daly informs their employer of
the outcome and provides them with a copy
of the vetting disclosure.
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Where further clarification is needed the
employer invites the applicant to a
process review meeting.
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The purpose of the process review
meeting is to clarify the information
received on the vetting disclosure.
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Decision is made whether to appoint or
not by the employer.

At all stages of the eVetting process the applicant is kept informed of progress by email and can also track
progress using their own unique application tracking number.




